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THE BIG PICTURE 
Accident Prevention 

Combat Readiness/Safety Center 

https://safety.army.mil/ 

https://safety.army.mil/


Trend Analysis 

3 

Trends Contributing Factors 

Safety Awareness & Accident Prevention 
 

: 



Awareness Materials 
Media and Tools 
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Awareness Programs 



Root Cause  

and  

Countermeasures 

Human Error Materiel Malfunction 



Safety’s Most Important Job 

 Accident Prevention 
– Determine Root Causes 

– Learn from the mistake 

– Develop Countermeasures 

– Data collection to determine Trends 

– Training 

– Education 

– Tools 

– Alerts 



 
Occupational Safety and Health Act (OSHA) 

Military and Civilian Injuries 

 OSHA Log 300 

•Employee Name 

•Job Title 

•Location where incident took place. 

•Date of Injury or Onset or Illness 

•Describe injury/illness, body part ,cause, and treatment 

•Death 

• # of Days Away From Work beyond the day of injury. 

• # of Days Job Transfer or Restriction/profile beyond the day of injury. 

•Other Recordable Cases (medical treatment beyond 1st aid) 

 



Accident Prevention 

 Starts with 

 You 
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Did incident happen  
on-duty or off-duty? 

 On-Duty  

– Physically present at any location where work is performed 

– Activities incident to normal work activities such as lunch or rest 
breaks. 

– Transported for purpose of performing assigned work 

– Reimbursable travel in POV for TDY 

– Compulsory physical training or sports 

 Off-Duty  

– Home or on leave 

– Traveling before and after official duties (to/from official duty or 
TDY station) 

– Voluntary installation team sports 

– TDY at no cost to government 

– Lunch or rest break engaged in activities unrelated to eating or 
resting 
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All injuries are reported to the Safety Office, but 
CRC is only notified if the injury is recordable.   

 Report all injuries to Safety Office within 14 calendar days. 

 Recordable Military and Civilian on-duty injury or illness  
– Death or Permanent Disability 

– Days away from work (a trainee is not training) 

– Restricted work, profiles, or transfer to another job 

– Loss of consciousness for any length of time 

– Significant injury or illness diagnosed by a licensed health care 
professional. 

– Aggravation of injuries or illness sustained prior to military service by 
current tenure of service. 

– Medical treatment beyond first aid 

 Recordable Military off-duty injury or illness  that affects duty 
status. 

– Death or Permanent Disability 

– Days away from work (a trainee is not training) 

– Restricted work, profile, or transfer to another job 

– Medical treatment beyond first aid 



Medical treatment beyond first aid? 

First Aid 
Minor Treatment Anyone Can Provide 

 Non- Prescription Medication 

 Cleaning of surface wounds 

 Bandages 

 Hot or cold therapy 

 Elastic bandages 

 Drinking fluids for heat stress 

 Diagnostics (x-rays, blood work) 

 Hospitalization for observation 

Medical Treatment 
Only Medical Professionals Can Provide 

 Prescription Medication 

 Debrisment 

 Sutures, surgical glue 

 Physical Therapy 

 Splints or casts 

 Intravenous fluids 

 Oxygen 

 Hospitalization for treatment 



Accident Classification 

 Class A 
– Cost of damages is $2M or more 

– Injury/illness results in a fatality or permanent total disability 

 Class B 
– Cost of damages is >$500K but <$2M 

– Injury/illness results in permanent partial disability 

– 3 or more personnel are inpatient hospitalized due to same incident 
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Worksheet for Telephonic Notification 

Of Ground Accident 

DA Form 7306 

AGAR 



Accident Classification 

 Class C 

– Cost of damages is >$50K but <$500K 

– Non-fatal injury/illness results in time from work or training beyond day 

of incident 

 Class D 

– Cost of damages is >$2K but <$50K 

– Injury/illness results in: 

  restricted work or training activity (profile) 

 Transfer to another job 

 Loss of consciousness for any length of time 

 Administration of O2, IVs, prescription medication, or physical therapy 

 Potential contamination by another person’s blood or potentially 

infections materials 

 Medical treatment beyond first aid 
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Record of Injury 
Fort Lee Form 1051 

 

Supervisor 

Physician 

Reporting First Aid Injuries AGAR 
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Report ALL  
 Injuries and Damaged Equipment 

 Report Class A and B accidents immediately to Safety Office or IOC using 

Worksheet for Telephonic Notification Of Ground Accident, DA Form 7306 

 Report Class C and D accidents to Safety Office within 14 calendar days using  

DA Form 285-AB (AGAR) – Pure Edge 

 Report First Aid injuries to the Safety Office within 14 calendar days using the 

Fort Lee Form 1051, Report of Injury. 

 Report all equipment damage that is or exceeds $2K. 

 Report all On-Duty Military/Civilian accidents 

 Report all Off-Duty Military accidents which affect duty status:  

– Death or Disability 

– Lost Time or Restricted Duty (Profile) 

 Report Medical treatment beyond First Aid 

 Report potential contamination by blood or potentially infections materials 

 Report Loss of consciousness for any length of time 

 Report administered O2, IV, prescription, physical therapy 
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Federal Employees 
Compensation Act (FECA) 

Workers’ Compensation 
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Federal Employees 
 Compensation Act 

 FEDERAL EMPLOYEES COMPENSATION ACT (FECA): Federal law 
enacted by Congress under Title 5, United States Code, Section 8101 et 
seq. 
 

 Penalties for obstruction or fraud:  ≤ 10yrs in jail and/or  ≤$10,000 fine 
 

 SCOPE:  Employees are entitled to benefits for job-related injuries and 
illnesses.  

– medical benefits (including transportation), 

– continuation of pay (COP), 

– compensation of lost wages, 

– scheduled awards for loss of body part or function of body part, 

– re-employment rights, 

– vocational rehabilitation 

– death benefits allowing funeral benefits and survivor compensation. 

 3 years from DOI to file a claim, so document on FL 1051. 
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Continuation of Pay 
COP 

 COP Entitlement 

– CA-1: injury happened on 1duty shift (entitled to COP) 

– CA-2: injury happened on 2 or more duty shifts (no COP) 
 

 COP availability (45 day entitlement) if CA-1 filed w/in 30 days of DOI 

– Doctors note unable for full or light duty 

– Allowed up to 4 hrs COP per appointment 

– Any part of a day taken is considered a full day’s entitlement 
 

 Timecard 

– Code day of injury as LU 

– Code number of hours COP as LT with injury number (MMDD) 
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Electronic Data Entry (EDI) 

 

 SSN format: no hyphens or spaces 
 

 White field = required field 
Yellow field = optional 
Gray field = read-only 
 

 Phone number format: no hyphens, no brackets, no spaces 
 

 Date format: MM/DD/YYYY (4-digit year). System often auto-fills with current date. 
 

 Date with Time: put a space between date and time, and between time and am/pm. 
 

 Do not use military time. 
 

 System auto-selects YES/NO answers. 
 

 Narrative fields only accept 3-4 lines of text.  Some fields also limit the number of 
characters. 

Requires specific formatting 



 
FECA Resources 

 Call Fort Riley, KS, Army Benefits Center, Civilian Injury 

Compensation Branch (ABC-C-IBC), for information and assistance.  

1-866-792-7620  

 

  Office of Workers’ Compensation Program’s EDI web-based system 

and tutorials at www.abc.army.mil  

 

 CA-810 Supervisor Guide 

http://www.dol.gov/owcp/dfec/regs/compliance/DFECfolio/CA-810.pd 

 

 CA-11 Employee Rights Poster 

http://www.dol.gov/owcp/dfec/regs/compliance/ca-11.htm 

 

 

 
25 

http://www.abc.army.mil/
http://www.dol.gov/owcp/dfec/regs/compliance/DFECfolio/CA-810.pd
http://www.dol.gov/owcp/dfec/regs/compliance/DFECfolio/CA-810.pd
http://www.dol.gov/owcp/dfec/regs/compliance/DFECfolio/CA-810.pd
http://www.dol.gov/owcp/dfec/regs/compliance/ca-11.htm
http://www.dol.gov/owcp/dfec/regs/compliance/ca-11.htm
http://www.dol.gov/owcp/dfec/regs/compliance/ca-11.htm

